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Big Bend People & Goats has
cooperated in a research project that
studies the resistance to industrial
development through three historic
periods: (1) high industrialization from
the late 1880s to 1920, (2) industrial
corporations negotiating with labor
while government has a key role in
codifying legal rights -- 1920 to 1940
--, and (3) a globalization period, which
begins after 1940 and continues into the
present. The industrial corporations are
now withdrawing from the negotiation,
labor is losing its former power and
the government role is diminishing,
no longer able to impact on issues
arising between labor and the corporate
establishment. During the first period
resistance was often violent -- a time
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when Marxism was applied to the
relationship between workers and the
corporate side of this conflict. During
the second stage the resistance became
more moderate as labor became part of
the establishment -- participants within
a pact of elitists, including those from
government. During the globalization
period labor lost its place in the pact
and government no longer did much
about the resistance issues. Those in
industry insist that they cannot afford
the expense of what was negotiated
during the second period. If threatened
by a strike, they can move the industry
out of the country. The hog industry in
Texas is sited to illustrate this process.
What all of this seems to suggest is that
elitists generally will need to participate

In experimental breeding, for example for a
given region, the quality of the animal rather than
the breed is likely to become the major concern.
(Although in Big Bend People & Goats some
producers still speak mainly of crossing established
goat breeds, Alfonso Ramos crosses Spanish and
Boer looking for special contributions Spanish
goats might make in meat goat breeding programs
and Reverend Wolf crosses Alpine dairy and Boer
in recent breeding.) [BBPG started its breeding
program including goats from several established
breeds but did not include the Spanish goat.] A
collective effort in BBPG guided by quality rather
than breeds has been going on for several years.
Being able to identify characteristics of quality
becomes very important. Some traits can be
associated with previous bucks or does used in
breeding. For example, can one see any of Peachie,
one of the earlier bucks in the program? Something
that does not show up in appearance but is of
fundamental importance is the genetic strength
of the animals. This must be learned from past
performance of the animals.
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on public issues not in elitist roles but
in grassroots positions. For public
participation increasingly they will find
themselves restricted to their grassroots
roles. (They will have to participate
as members of the Sierra Club do - as
citizens - but all will need to connect
with the grassroots!)
The study also traces these historic
developments and resistances in a
Mexican agricultural region. Both
Mexican and Texas scholars did the
project.
Big Bend People & Goats is of
interest to the researchers because of
resistance the goat raisers have toward
bureaucratic controls of industry that
replace government.
A report on the project was made
Continued on Page 

The goat shown below is picked at random and will be identified
by herd at the end of this issue of the Bulletin.

One of the most frequently asked
questions must be, “How many goats
do you have?” And people who ask it
undoubtedly have no idea what mental
processes this seemingly innocent and
simple question stirs in the mind of an
informed goat raiser.
What is the questioner asking
and should the response be friendly or
defensive? What is the questioner really
asking? Is it: no one should have a goat,
how many do you have? Or is it: If you
have more than five, will you give me
one? Or is it that the questioner knows
that goats are social animals and wants
to know if you have two or more? Or
is it that the questioner is a trader and
is about to ask the next question: How
much do you want for these goats? Or
the questioner may value the higher
numbers for status or money reasons: Do
you have enough goats for a higher rank
for a family or in an agricultural area?
Or is it a question about starting a goat
herd? Where can one buy fifty goats to

start a goat herd? (They will not want to
be informed that is not the way to start a
goat herd.)
Worst of all possibilities might be a
question raised in the interest of placing
chips on all livestock. The bets would
be placed to seize even more control of
the industry for large corporations and
perhaps launch a gigantic fundraising
program paid for by producers to reward
industry professionals.
If you lose your patience you may be
tempted to give an unfriendly answer: I
know my goats so I do not have to count
them! But remember to count those
precious animals if you put them in
the barn at night to protect them from
predators. One may want to count them
occasionally even with very good guard
animals on watch.
Now some advice: Every time one
hears the question (How many goats do
you have?) look for potential goat raisers
for some may be found. This question
can be a first step toward becoming a

Wanting to have goats may be
a passionate desire of one or more
members of a family. Sometimes
it is a commitment of the entire
family. Everyone has the idea. And
the relationship with the animals

Chickens and ducks given nutritious
feed produce eggs for human food.
And if there is a rooster there will
be more chickens. Both ducks and
chickens find roosts for safe haven
when nighttime darkness comes.
Other things to look for under such
circumstances: look for a garden,
construction of facilities by the
people, guard animals, and activity
centers. Above all look for credibility
(much in life is working) and
authenticity (daily realities that bring
unity need not be concealed).
One of the worst patterns might
be for only one of the principal
actors in the family to “get the idea”
and after assembling the goats then
leave the scene and the goats behind
to be cared for by those who don’t
like goats. Maybe they only want to
make money from the livestock. Both
people and the animals are losers.
Symbiotic and sanctuary relations are
thwarted. Even this might change,
however, if the people discover how
wonderful those animals are.

stands out. Included are symbiotic
relationships in which the animals
and people need each other and
beyond that to a sanctuary that
eliminates alienation on the planet.
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goat raiser, leading to questions about
building shelters and setting up facilities,
and learning where the best quality
in livestock is available. The big steps
forward come from relationships people
have with the animals and with each
other. In a band of goat raisers, as in
many other groups, people can find what
Jim Corbett in his book Goatwalking
calls communion on the planet and
have their social lives fulfilled. For these
people say, “I am glad you asked that
question!”
A “roadside note” on editing for a
band of goat raisers who attempt to bring
the elite and the grassroots together (as
Big Bend People & Goats): Do not select
an over-professional content or you get
little that promotes camaraderie. Most
if not all reports would be designed to
establish superior statuses and to present
favorable “news” as if that is the total
reality for the group.

Goat Bulletin

A publication of Big Bend People
& Goats, Inc.
Contact the Editor: George K.
Floro, P.O. Box 1495, Alpine, TX
79831; phone/fax (432) 837-2930; email gkfloro@sulross.edu/.
Contact President of BBPG:
Larry Sheffield, HCR 74, Box 36,
Fort Davis, TX 78734; telephone
(432) 426-3403.
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Goat Awareness Day (2005)
Celebration on Wednesday June 8
from 10 a.m. till 2 p.m. on the Brewster
Country courthouse lawn has been an
annual event since 1988.
The 2005 theme is: Something in this
world is working!
Come and witness what is working
in the relationship between people and
goats, ceremonies scheduled for 11:00.
In fond remembrance of Betty Taylor
and Nathaniel Rook the 2004 issue of the
Atlas of Goat Products published by the
International Goat Association will be
presented to the Alpine Public library.

Representative in Washington
Our new Washington, D.C.
Congressman is Ciro D. Rodriguez, 2458
Rayburn HOB, Washington, DC 20515,
tel. 202-225-4511. Our contact person is
Field Representative Cesar Blanco who
can be reached by e-mail <cesar. blanco@
mail.house.gov>. Earlier correspondence
has been with David Plylar, a resource
person for the congressman, known
by all of the staff. Some goat raisers in
BBPG have let their concerns be known
through elected representatives even
when bureaucrats still said that was
forbidden in the milk industry.
*****
Small Cheese Making Farms in the USA
Anthropologist Heather Paxson
from the Massachusett Institute of
Technology has been getting public
attention for her study and work in small
cheese making operations in the U. S.
Background for her study are the many
small cheese making farms in France
that have been producing distinguished
cheese for generations. Under what
circumstances would we be ready to
invite her to visit with us in the Big Bend
area?
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How typical a product is in a region
or country is a guiding principle in the
preparation of the Atlas.
Plans have been made to serve
burritos after the ceremony.
Goat Awareness Day (2006)
Big Bend People & Goats is
sponsoring the annual Goat Awareness
Day June 14th on the Brewster County
Courthouse lawn for 10 a.m.-2 p.m.
Awards will be given at 11 o’clock
with cabrito and continued viewing
to follow. The exhibit theme this year
is: Rethinking Livestock Breeding for
Goats. Adan Hernandez is an award

recipient as an innovative participant
and a board member from 1993 to 2005.
Jim and Barbara Walker are honored
as supporters of Goat Awareness Day
celebrations.
Also at this time Emma Sheffield will
receive “A Goat to Grow Up With.”
Goat Awareness Day (2007)
What will the theme be in 2007?
Might it be How many goats do you
have? (Then concentrate upon how goat
raisers got started and how they add to
a herd and, in the case of homesteaders
who produce mainly for themselves,
keep from getting too many goats.)

Preparing for the 2004 Fourth of July Parade.
Continued from Page 
by two of the researchers (on Texas and
Mexican case studies) at the annual
meeting of the Rural Sociological Society
at Tampa, Florida, August 8-12, 2005.
Another report was presented by
Kristin Erlandson in a panel session
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at the 2005 annual meeting of the
Wisconsin Sociological Association.
Kristin had done the project fieldwork in
the Big Bend area.
A book on the project is being
published in Spanish.

Page 

Gathering for the first meeting in 2007. Potluck included wild pig killed and barbecued by Craig Moore.

Looking down at a poster
that had been presented by
BBPG in Washington, D.C.
at the Mayflower Hotel during
the Rural Sociological Society
annual conference in 2001. Its
title is “Critiquing the Grade A
Pasteurization Ordinance.” (See
poster on facing page.)

Another social event: Celebrating 100th birthday of Aurora Hernandez’s mother. The celebration took place
following Mass in Odessa.
Page 
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CRITIQUING THE GRADE "A" PASTEURIZATION ORDINANCE

Grade “A”

Pasteurized
Milk
Ordinance
1997 Revision
35598

U.S. Department of Health and Human Services
Public Health Service
Food and Drug Administration

___________________________________________________________________
Big Bend People and Goats presented a poster exhibit at the annual meeting of the Rural Sociological
Society held in Washington, D.C. August 13-17, 2000. Its title was "A Grassroots Critique of the Pasteurized
Milk Ordinance (PMO)." The PMO, covering agriculture, commerce, and health, is a frequently modified
federal government document of nearly 300 pages, described by the Big Bend critics as an elitist document
without grassroots input.
The most critical charges in the critique indicate that some of the issues covered in the PMO (a common
name for the document) concern agriculture and commerce -- not just health. Furthermore, the "adoptionby-reference" provision, that has characterized the PMO adoptions, empowers the bureaucrats on issues
that are primarily public policy issues. The bureaucrats have overstepped.
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Richard Quinney, a criminologist
with a lifelong background in rural
Wisconsin, has sent a copy of his most
recent book entitled Tales from the
Middle Border. He does not strip out
the stories from his best writing. In
his sociological books he has been
remarkable for his concept of suffering
in defining crime and of witnessing
what is affirmable in collective life.
However, much of his life work has been
in a critical mode. Now retired from
work as a professor he and his brother
have converted the Quinney dairy farm
in southeastern Wisconsin into an
experiment in sustainable agriculture.
If goat raisers want to connect with
a courageous person in professional
circles they might meet (or get to know)

Jeff Schmidt. Schmidt collects much
information from students and has an
impressive foundation for social analysis
in the following book:
Schmidt, Jeff 2000 Disciplined
Minds: A Critical Look at Salaried
Professionals and the Soul-Battering
System that Shapes their Lives. Lanham,
Boulder, New York, Oxford: Rowman &
Littlefield Publishers, Inc.
Jeff Schmidt is a physicist who for
nineteen years was a staff editor for the
professional journal for physicists. He
was fired after he published the book
on Disciplined Minds exposing the
conditioning of physicists in higher
education programs to adopt the
ideological commitments of future
employers and benefactors.

Recent reports indicate that his
defense supported from many parts
of the world has had a victory in the
legal case usually described in terms of
freedom of expression. And a counter
suit against him for a half million dollars
has been dropped.
Now meet a hell raiser among
the elite: Monte Bute, a sociologist
from Minnesota who knows what it
means for elitists to connect with the
people. Attached is a selection from
a presentation he gave before the
Minnesota legislature. He knows about
us and he is likely to tell others! (The
selection comes from a feature published
by the Pioneer Press newspaper and
posted Feb. 27, 2007.)

By Monte Bute
I’ve given hundreds of talks over
the past 35 years but none as personally
satisfying as the commencement
address I gave recently at the Minnesota
Correctional Facility in Red Wing.
As I stood before that assembly,
I turned to the 10 members of the
graduating class and shared my secret:
Nearly 44 years ago, I had received my
high school diploma there, behind what
Bob Dylan once called the “Walls of Red
Wing.”
If anyone in 1963 had predicted
that I would one day be testifying before
a Minnesota House committee as a
professor at a state university, my former
teachers, classmates and fellow citizens
of Jackson, Minn., would have suggested
that he was a few cards short of a deck.
So how did this improbable chain of
events come to pass? Put simply, I had
access to high quality and reasonably
priced public education.
In the 1960s, I attended two different
state junior colleges and a land grant
university. My tuition ranged from the
semester equivalent of $7.50 to $10.25
per credit hour. Those low rates, coupled
with a series of part-time jobs, allowed

me to finish my undergraduate education
with debt of less than $1,000.
I share this personal story to
put before you both a human face
and a sense of history. The $7.50 per
credit hour I paid in 1963 at Austin
Junior College and again in 1965 at
Metropolitan State Junior College have
now spiraled to more than $130 and
$141. The $10.25 I paid in 1967 at the
University of Minnesota has now soared
to $275.
Inflation has played a role in this
mind-boggling rise in tuition. However,
inflation is little more than an accessory
to this crime. The crime scene is the state
Capitol. The victims include not only
college students but the state’s quality of
life.
In the early 1980s, the state’s share of
public higher education was 80 percent,
with students picking up the other 20
percent. For the next two decades, the
state share was roughly two-thirds of
the cost. Since 2002, public college
students and their families have been
swamped by a tuition tsunami: the state’s
commitment to sharing college costs has
shrunk to 50 percent.
Students at the state universities

are far more likely to be from moderate
or low-income families who struggle
to make ends meet. These students
are as intelligent and capable as their
counterparts at private colleges or the
University of Minnesota. However, our
students routinely confront difficult life
circumstances.
They work far too many hours,
usually at low wages, face conflicting
family obligations, take more credits
than they can handle and, given the
state’s tuition policy, end up with debt
that seems as insurmountable as that of
the Ford Motor Co.
In Minnesota, quality education
should not be limited to the well-to-do.
Given the competing demands of
high tuition, work, family and school,
our students are probably doing as well
as could be expected. Nevertheless,
these choices may well be limiting their
future opportunities. If they choose to
short-change their studies, will they
achieve the level of proficiency that savvy
employers require?
Peter D. Hart Research Associates
recently conducted a nationwide study
of more than 300 employers, companies
where 25 percent or more of their new
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hires hold at least a bachelor’s degree.
“Fully 63 percent of business executives
interviewed agree that too many recent
college graduates do not have the skills to
be successful in today’s global economy,”
they reported.
This study also revealed the skills
employers most desire in new hires to
be 1) teamwork, 2) critical thinking and
analytical reasoning, and 3) oral and
written communication. When these
business leaders were asked what type
of undergraduate college education they
would recommend to a young person
they know, three in four said they would
suggest a liberal arts education.
The British novelist Doris Lessing

A rather lengthy Christmas 2006
letter was received from Stefan Bederski,
brother of Hans, a charter member of
our group formed in 1988. Hans and
his wife and daughter Sophia are still
in Uzbekistan where Hans is in charge
of World Vision, a service organization
coming out of England. Sophia is now
nearly 4 years old and does dance
performances for the family “combining
European tradition and Asian
movements to Latin music.”
Attached photo shows Stefan,
wife, and two children at the Bederski
residence in the country where their
work in agriculture is done. Their other
home place is in Lima. Martha and
George Floro stayed in this country
place in 1989 when this southern
coastal valley was one of cases studied
in preparing for a major role in a Texas
development project. The country
residence looks completely unchanged
since the late 1980s. (The study in Peru is
covered in Chapter 3 of the BBPG book
of assembled papers, Grassroots and
Sociological Imagination.)
Some selections have been taken
from the 2006 Christmas letter to remind
us that goat agriculture (Hans’ part of
the multiple family ventures) might have
been part of the success story if Hans
had remained in Peru.
*****
Thankfully the sun was smiling
over our Topara valley this year. After
some “darker” years in the past, we
finally can enjoy lots of prosperity and
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once made a forthright assessment
of how difficult it would be in the
21st century for political leaders and
educators to foster education for the long
term:
“All the pressures go the other
way, toward learning only what is
immediately useful, what is functional.
More and more the demand is for people
to be educated to function in an almost
certainly temporary stage of technology.
Education for the short term. We have
to look at the word ‘useful’ again. In the
long run what is useful is what survives,
revives, comes to life in different
contexts.”
Thanks to a cornucopia of

outstanding professors, I received a
useful public education for the long
run. And thanks, too, to those visionary
political leaders of the 1960s and 1970s,
whose long-term investment in my
generation’s higher education continues
to pay high dividends for the state of
Minnesota. I ask state legislators today to
do no less for our children, and for our
children’s children.
Monte Bute of Woodbury is a
professor of sociology and social science
at Metropolitan State University.
He adapted this piece from his
testimony before the higher education
committee of the Minnesota House of
Representatives.

brighter days. Our pecan crop was
surprisingly much larger than expected
and followed by a strong and hungry
market. Requests came from all over
the world, though I feel committed to
my longtime US customer who also
has responsibilities with long-lasting
accounts such as Whole Foods and
Natures First Law. Our organic pecans
finally end up in gourmet markets and
in diverse private labeled little baggies
in various stores around the US. Our
little pecan pieces are used in bakeries
and ice-cream factories that all use
organic and kosher ingredients. With

such a secure and guaranteed market I
feel uncomfortable to play around with
new commercial ventures, even if they
show up with great promises. All other
items we carry such as lucuma, purple
corn, chile peppers and some herbs did
not really find the right US markets
(yet), though we keep up the search.
My client in the UK however did large
advances with their marketing strategies
and was able to place our dehydrated
aji chilli powders in the competitive
European organic Supermarkets such
as Waitrose. These have been positive
Continued on Page 
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news for us and we are finally able to
fulfill the ever expanding requirements.
They are also venturing with new native
and traditional items such as kiwicha
(amaranth) and purple corn and I
hope these will also find the adequate
commercial routs. And finally our newest
top item is organic fresh avocadoes, with
a production of aprox 15 tons that was
sold to Tesco in the UK via a Peruvian
Exporter. Our fields are finally reaching
the age of first commercial productions
and we hope that these continue to grow
even more. At least we have an assured
demand for premium organic avocadoes,
as the world is learning to consume this
fruit and the request for organically
produced items is on a steady growth.
To go along with all this commercial
growth, also seen at the nursery (demand
for avocado, citrus and olive trees for
commercial plantations all over Peru
has grown exponentially) we need to

comply with new and more international
certifications of our processes and
production systems. Our newest goal is
to obtain the Good Agricultural Practices
(GAP or Eurepgap) certification which
mainly focuses in personal protection
and healthy work environments and in
clean and recorded production processes
at the farm. All our workers are going

through training sessions, and of course
it also brings me up to date with the new
international farm work conditions. It
is a good feeling to know that also in
the most remote area of our Topara
valley, we follow up to date international
standards as well as provide our farmers
with new knowledge and technologies.

If dichotomies are crafted they can
be very useful in social analysis. They
can lead to discoveries. In other words,
they can lead to learning something.
When there is so much that is hidden
or misrepresented that is important. Of
course many dichotomies are not useful
for this purpose. Labor vs. management
has lost potential for discoveries in
contemporary society. So also have
political parties like Republican vs.
Democratic. Perpetuating conflict
between these alternatives is the national
pastime. Those alternatives based

upon negative prejudice like Anglo
vs. Hispanic have always been a curse
although one can find defenders of it
in scholarly publications. The crafted
dichotomy adopted in Big Bend People
& Goats is grassroots vs. elitists (roles)
and the usual challenge is to bring the
two together. They need each other and
nothing of great importance is likely to
be achieved without this happening.
Conflict will occur but the perpetuation
of conflict is not the preoccupation and
goal.

Three sections (of house). Larry built both end sections.

Barn up the hill.
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Going up to the
barn area.

Aqui, Jill, and Jack
with Emma.

On ATV with Emma.
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Meat and milk buck (son of Lover Boy) and Alli (Alpine dairy buck, son
of Johnnie from the Floroland herd).
Senior Boer doe.

Boer (doe) with (two) week old kids.
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Overlooking Bloys Camp Meeting.

New Hampshire Reds.
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Leo and goats.

Leo and chickens.

Leo and a guard dog.
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Leo’s strawberry bed.

Leo in north end of garden.
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Patricia Resendiz is the mother
of nine children, some working
independently or attending the
university having also moved into the
Alpine area. With her family she once

operated a goat dairy in Mexico and has
lived in different regions in the United
States. She came with family from
India as a youngster. Her specialized
occupation is as an artist.

Patricia Resendiz outside
her home.
The Resendiz house is being
built by family and friends and is
surrounded by plantings of carefully
selected trees and bushes.

Patricia’s adult milkers resting.

The
March.
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Nothing like a tractor!

Interrupting Maya and Lucy in sandbox
with grandmother and Martha Floro.

Young does in a breeding
cross for high levels of milk
production.
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Diana Tompkins and Shirley Dudley
have operated a model homestead farm
in the Big Bend area. They have done
much in soap making and soft cheese
making, mastering the skills themselves
and instructing others. Currently they
also raise exotic birds for sale.

Goats with an overseer.

Goats for milk
supply.
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One of
garden beds.

their

Larger garden area.
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Lauren, Lance, Luke.
Glen Wolf.

Pen for Alpines.
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Shelters to be built in each section.

The gate will be located here.
The Goat Bulletin
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The Wolfs’ home: No garden yet!

Goats and dogs.
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he family of Roberto, Norma
and two children, Roberto
Jr. and Fernando, have lived in Alpine
for four years. Roberto is from
Mexico and Norma from Guatemala.
They met in California and own land
in the Camargo area in Chihuahua.
Both goats and sheep are raised on
their Mexican land. Their oldest
boy is Fernando and the youngest is
Roberto, Jr.

Tricks with goats!

Roberto’s wife Norma with goat
and kid sucking.
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Roberto’s pygmy goats and chickens.

Each with a goat!
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Roberto’s milk stand.

Roberto’s milk stand in use!
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With Jimmy Spurlock (on the left) from
Goldthwaite, Texas. With him are his cousin Mark
Spurlock and Randall “Red” Taylor, goat raisers in
the Big Bend and Terlingua area. They also work at
the Big Bend National Park.

Jimmy is one of those goat raisers who once
operated a goat dairy in Texas. We have learned
to value them highly. He has stories about why he
started raising dairy goats and about the value of goat
milk.

Gabriela C. Mesta, who attended
SRSU now living in Chihuahua City
with her husband Jose and their three
boys, is planning on “going for a
doctorate” since the youngest boy is
eight years old. We are interested in
what Jose knows about goat raisers in
the 9th livestock district in the state
of Chihuahua. Sergio could use some
help with our donated animals.
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Margarita and Emilio, children
of Jesus and Delma Briones of
Marathon.

Soap making has long been done by
Mike Drinkard in Terlingua is picking
up in amount of production by Perry C.
Cavender and Michael Drinkard. Five
gallons of milk are used in any one batch
and then the curing process takes some
weeks.
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Don Bryant and helper
(visiting from Ohio).

The top is ready to go up!
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Building them still bigger. Laying out a framing section on the ground.

This may be why some
think the goat kids separated
from their dams at birth come
into this world riding in a
box!
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All buildings in this homestead were built by architect Mark Battista using recycled lumber from buildings that were torn
down. This sets a high standard for grassroots people who validate their grassroots status by being able to do something, like build
a house.

Places to roost. Both chickens and ducks go to their shelter to roosts when the day

ends with darkness. It is nature’s way.
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Space for a garden. Being led by lifestyle and health considerations.

No aliens in this pond.

If people who raise goats have the skill to build their
houses, they are excellent prospects for starting goat dairies
and producing saleable goat milk.
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Those fantastic homestead builders Abraham and Josie Connelly
are now ready for goats and they got two: Everhave and Madeit, both
due to freshen on May 4. The sire for the offspring is Thunder, in the
Sasin American Alpine line. Thunder was born during a rain storm.
The Connellys were featured in the last published Goat Bulletin,
November, 2004, pp 2-4.
Madeit is pictured here with Abe and Josie.

What if you went to the barn
just to be with the goats and
sometimes in their presence you
were the center of their attention
-- undivided attention? And
sometimes, as when every animal
is eating hay, they were the center
of your undivided attention -- you
were just silently experiencing this
life filled event? That humbling
happening is fulfilling. How
could anyone remain a miserable

bastard who thinks people can
elevate themselves by putting
other people down? Don’t you
wish all goat raisers would learn
from their goats? Don’t you wish
elitists or wannabes in chambers of
commerce and in state universities
had such opportunities for learning
and fulfillment?
By an old grassroots geezer
who raises goats.

A major theme in this issue of the
Goat Bulletin has been the relationship
between people and the animals. It
has emerged as a major theme as we
have moved further into a witnessing
worldview for our inquiries. The
cattleman Jim Corbett in Arizona in his
book Goatwalking did much to expand
our perspective on these relationships.
But like Corbett we too had to learn
from discoveries. In agriculture generally
the relationship is symbiotic, the people
and the animals need each other. Of
course this mutual dependency may not
be established or admitted. People may
be merely exploiting and are even viewed
as predators (by goats). Throughout
much of this issue of the Bulletin
the symbiotic relationship has been
identified and acknow1edged. Being
aware of the mutual benefits will make
contributions in relationship although
there may be more basic sources of
ideal relationships in animal husbandry.
Another relationship that contributes
much is associated with sanctuary. A
reader may find some instances of
almost pure sanctuary. Totally without
sanctuary both people and animals are
alienated. They may not even have any
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sense of belonging on the planet. They
are aliens. In religious terms the opposite
of alienation is communion. Throughout
the Bulletin are people who must have
discovered that when the animals have
some level of sanctuary the people also
become more at home on the planet.
Look for some of the basic sources.
Note that those who seem to succeed in
this creative life experience have family
wide commitments to raising goats,
name and know many of the animals,
build their own facilities (Oh how they
build facilities), have guard animals to

protect the goats, include gardens in a
homestead, and take the goats in as part
of their life long thought and work. There
is also the essay on the relationships
prepared for a Sul Ross State University
class in rural sociology and a look at the
wonders with two chickens and seven
ducks at the Batista home. Sanctuary,
with some symbiotic relationship, can be
achieved with animals other than goats!
(The last book by Corbett published
after his death was entitled Sanctuary
for All Life, 2005. BBPG might donate a
copy to the Alpine Public Library.)

Some years ago I helped place a
Sul Ross State University student, Hans
Bederski from Peru in South America,
in a Wisconsin dairy (Sunshine Farm
near Portage, Wisconsin) to donate his
labor for the opportunity to learn about
goat dairy operations in the U. S.A. With
a similar arrangement he had been in
Little Rock, Arkansas at an agricultural
development center which provided
services abroad.

I was familiar with Sunshine Farm
and the owner and manager of the dairy,
Daniel Considine, and could provide
support to the student and to help
interpret events in Hans’ relationships
with people and animals at Sunshine
Farm. Hans reported that the first
instruction he received at the Farm was
that he was not to have any favorite
goats. This got my attention because
Daniel Considine had once told me that
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when he was a boy his parents gave him
a goat of his own. It was a Toggenburg
doe (I assumed it was a kid) and Daniel
cared for it and spent much time with it.
He said that at that time he was closer
to the goat than to any member of the
Considine family -- mother, father,
brothers and sisters. A close relationship
continued during its lifetime and Daniel’s
assessment was that it was the best goat
he had ever had. His advice to youth
workers was that a donated goat to a
child should be the best goat the child
would ever have.
In managing the dairy and the
herd operation at Sunshine Farm, goats
were individualized and allowed to be
particular (and named) animals that
over time establish some record of
achievement and a ranking within the
herd. They were particular animals,
not a mass of things locked solely into
a highly abstract level of analysis. My
interpretation of the instruction (to
not have any favorites) perhaps for
too long was “not to have any favorite
goats” meant not “until you know
what you are looking at!” Eventually
that interpretation was recognized as
not good enough. Perhaps it was too
clever, but the major weakness in it
was it failed to take into account the
complexity of the relationships. What
if the complexities were penetrated,
relationships among goats themselves
were reinterpreted, and discoveries led
humans to reassess their relationships
not only with goats but with each other?
I will attempt a social analysis that
explores under what circumstances
it is acceptable to have favorite goats
and when it is indeed best not to
have favorites. This will be my own
assessment. I am not trying to put
words into the mouth of anyone else.
The analysis is sociological and I might
even hope that a human following
the analysis of social relations among
goats might learn something that leads
to a reassessment of stratification
among goats -- perhaps becoming less
judgmental about it -- and become
more aware of the terrible effects of
preoccupations with social status - abuse
- among humans. Learn from the goats!
One can start with where the
prohibition seems to come from -- the
goatherd. The goatherd is a domain of
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the goats. Even those superior “animals”
(people) that own and manage the goats
are permitted to come in or are kept
out. Goats are not very demanding but
they can and do keep some people out.
To be allowed to come in, one must
establish oneself as friendly. Predators
are denied access. Once accepted as
non-threatening a person can even be
almost cruel and get away with it. The
goats may refuse to believe it! But once
one becomes a “predator” goats in a
herd may never thrust that person again
and if mountains are available they may
escape into the mountains. In general in
my relationships with goats in the herd
I restrain myself from intervening in the
status system. For the most part the goats
create it and it belongs to them. I do
some things to keep negative effects from
becoming permanent. For example in the
spring when the clipping is done I may
schedule clipping for an hour and one
half (a half hour for each of three goats).
After being clipped and shampooed all
three would re-enter the herd. A single
goat clipped and shampooed when
released into the field of goats is likely to
be followed everywhere it goes by one or
more unclipped animals. The change in
appearance does not go unnoticed. There
may be some head butting.
I intervened much more directly
in the case of an older doe, Rhoda, that
nearly died from a very serious illness.
Two others with similar symptoms had
died. Some brain damage seemed to
have occurred and other goats in the
herd were unmerciful. I intervened by
putting her in a separate pen at night
outside of the large pen for the herd.
She could not be punished repeatedly
at night. When she freshened I let her
buck kid stay with her so that when
she was in the herd during the day she
always had the kid running with her.
After her kid was weaned and moved out
of the herd she spent much time alone
out of competitive relationships but the
punishment has nearly all stopped.
The question I would welcome
for goats in the herd might be, Which
one is your best goat? For the herd the
answer might be “The one that is most
alert!” The one that is most watchful for
predators. That is an earned position
and role and is likely to be well accepted
by other goats. Among my animals
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they have been does. My permanent
grand champion Elly, who in 1984 was
one of the eight dairy goats brought
from Wisconsin, was outstanding for
alertness. (For alertness she might be
outclassed by some of the muskoxen in
Alaska but she was outstanding for a
goat. )
I do not want to stop writing until
you have an opportunity to consider
what you might learn about collective
life among the goats and especially how
this might influence you to reassess
your own social life. Goats are social
creatures. Geese are also and a human
can talk to either one. Probably because
of this “homes” (service institutions) for
troubled children have geese and goats.
Geese are fun because of the talk that
seems to be going on among themselves.
They may be easier to translate than
goats. (Don’t try any of this with cats.
I think they are just too smart for
humans.)
Rather than presenting a list of
possibilities that one might learn I will
introduce what might be the best lesson
a human being might get in our highly
centralized society today. It is a lesson
from the status system among goats in
the herd. Most people are not ready to
understand it. They want to think it is a
vicious and spiteful system, basically a
violent struggle of survival of the fittest.
Some doctrines in biology say this and
experience may appear to reinforce it.
For example, Alpine goat raiser Leo
Uher had two large bucks: a Boer meat
goat and a dual purpose (meat and milk)
buck named Peachie. During the mating
session Peachie broke the Boer goat’s
neck and killed it. Peachie’s genetic
strength was too high to get rid of him.
He had a reputation for improving
everything he bred.
I have had people with the
stereotype of fighting goats come to take
pictures of my goats for a newspaper
feature story and they were searching
for goats that were fighting. Nothing was
happening? There is a status system and
if the milk goats are on the range, one
milks them in the order of rank or there
is disorder and a lack of cooperation.
In the milking parlor, goats seem to
rely upon precedent, which might be
established in two or three days. They
Continued on Page 32
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Continued from Page 31
learn the routines and may expect
the goat raiser to follow them or may
watch for a chance to take advantage of
someone who forgets.
There is an issue of general
importance to be considered here.
Humans are divided on whether
social life is or should be organized in
the interest of ordinary people -- the
grassroots -- citizens. The opposing
view is that social life is violent or so
threatening that the people must be
controlled by an elite. The elite must
establish and maintain order, making
sure this happens. The message I get
from my goats is that an egalitarian
system can prevail. My goats let me be
on Thomas Jefferson’s side who insisted
that government was for the people.,
an unusual innovation in governments
throughout the world. Jefferson,
Washington, and others had opposition
in their ranks but it was established.
In Jim Corbett’s book Goatwalking
goats are featured in desert and
mountain country. When agriculture was
adopted by humans the goats remained
with people who remained herders
rather than becoming farmers. The
goats remained with nomadic people
living in desert areas. On the “walks”
into the desert Corbett demonstrated
that a person who knew the desert could
safely survive on the desert with two
milk goats. He links goats to Israelites’
escape from Pharaoh into the desert -- a
subjugated people who had gone feral, an
unusual experience in freedom.
Students at Sul Ross State University
may be a long way from this radically
different life of goat herders “where food
is a gift, eternally regenerating itself ” in
the desert. Some students who went with
Corbett on the “walks” had difficulty
going through a transition to experience
“liberation.” Some complained that there
was “nothing to do!” Goats had done it
all for hundreds and hundreds of years.
They are not aliens in the desert!
Give goats a chance to demonstrate
where they are on the humans’
egalitarian views of social life and the
world. Remember Grand Champion
Elly who was ever watchful in a herd of
prey animals that increase their chances
of survival by coming together. That is
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putting higher status in the herd to work
for all.
My answer to the question about
having favorites among the goats is:.
Do not have favorites if it weakens the
social life of the animals. Remember the
goat raiser does not make the herd. The
goats do and in the animal kingdom,
those with the best chance to survive
are social through and through. Favorite
goats can be taken into the participation
in a human group in which fulfillment
through social participation is possible.
The style of what I have written is
designed as for a newsletter, going out
to a band of participants that includes
a professor and students. People, even
goat raisers, do not create goat herds.
The goats do, but people can do much
to create their own collective life using a
full range of social resources, including
knowledge, goodwill, power and also
status. What is generated as social
resources and how they are applied can
reflect an egalitarian worldview in which
goatwalker Jim Corbett says there are no
aliens. At the highest level of his social
thought Corbett goes beyond symbiotic
relationships (people and animals
needing each other) to a sanctuary for all
life. People can learn from animals even
when the social systems, the generated
social resources, and builders of the
collective life differ.
I will end with an instance that
fits into Peter Kropotkin’s (1998, by

later publication date) critique of the
biological interpretation that social life
is inevitably a violent struggle in a world
where only the “fittest survive.” On a
very dark night I was bringing goats
from what ranchers call a “trap“where
the goats had been kept during the day. I
opened the gate and goats rushed toward
the barn. Out of the darkness I heard
the faint bleating of a goat from the far
end of the enclosure. With a flashlight
I went to investigate. Berea, one of the
milk goats, was caught in the fence. Inde,
another milker, was with her. While I
was freeing Berea, Inde crowded in as if
to help. I said, “Inde, what are you doing
here?” When Berea was free, Inde acted
as excited as if she had been the goat
that had been freed. This is an example
of what Kropotkin calls “mutual aid”
which is found among social creatures
throughout the animal kingdom. In the
dark night Inde had stayed behind with
the distressed Berea.
*****
George Floro, grassroots goat raiser
in the Big Bend area of West Texas.
Kropotkin, Peter 1998 (a later
publication date) Mutual Aid: A Factor
of Evolution. London: Freedom Press.
Corbett, James A. 1991 Goatwalking.
New York: Viking Press.
*Prepared for Dr. Paul Wright’s 2006
class in Rural Sociology at Sul Ross State
University.
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(An outline of a book of papers
prepared by grassroots colleagues in Big
Bend People & Goats) (Assembled by
George K. Floro)
Foreword
An elitist connection for a group
established with a primary commitment
to grassroots background and roles is
more than participation in elite academic
conferences. If the band of participants
has a mission, the commitment might
be to bring the grassroots and the elitists
together, an achievement that can be
identified as sociological imagination
– shifting from one perspective to
another in a search for discoveries made
possible by contributions from each side.
Fortunately through much of its history
openness to both the grassroots and the
elite has been achieved. Engineering
and business backgrounds have been in
the grassroots roles, validated as being
able to do something with mastery.
This review of papers attempts to cover
a trail of inputs for such a journey in
an agricultural field – goat raising. A
boldness from the grassroots calls for
publication in book form. A similar
boldness from elitists would most likely
require a similar outlet.
The advantage and promise of
this attempt to bring the grassroots
and the elite together is that it offers a
chance to break through the barriers
of social structures that perpetuate
divisiveness, such as that between
labor and management which leads to
unsustainable outcomes and the loss
of credibility and authenticity. What
is required are discoveries about what
is happening, and by craft and passion
and if successful resolving threatening
contradictions. What is needed does not
generally come ready made.
Variability of the Experience on the Journey
(This segment has been reproduced
from George K. Floro’s proposed book
Craft and Passion for Credibility and
Authenticity.)
Three operational worldviews
are introduced to suggest significant
variability in the experience on the
odyssey covered in this account. The
first is often associated with science and
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the optimistic outlook that came with
the birth of the Age of Enlightenment.
Social analysis and scientific research,
as sources of knowledge, are framed as
attempts to rescue or solve problems,
sometimes so serious as to threaten
the survival of people on the planet.
When this fails, as when resources
or opportunities are not available or
“distortions” in learning interrupt these
processes, a less ambitious operational
worldview may be adopted, identified
as sustainability in the production and
utilization of high quality necessities.
When this also fails due to “distortions”
and other barriers, a third operational
worldview is witnessing as a way of
maintaining credibility and integrity
in a deeply flawed social world. This
third worldview may appear to draw
more heavily upon universal resources
of religion than upon the traditional
promises of science. Nonetheless, the
“worldviews” in this list of three are
modestly “operational” and not those
in advanced studies of religion and
philosophy.
This set of worldviews may be
applicable only when social scientists see
social problems as having both a public
policy side to them as well as having an
impact upon persons (with biographies)
and upon bands of people (groups) with
a history of their own and in which social
life can be fulfilling.
Chapter 1 Big Bend People & Goats
as a Witness for Goat Raising in the
Agricultural Sector.
From the abstract: Consistent with
inquiry using the craft of sociological
imagination, the overriding question
throughout a study is, “What is
happening?” What is happening in
agriculture within contemporary society
-- what is happening that BBPG also is
experiencing and witnessing? Outcomes
in social analysis, if the learning
experience is successful, are: redefinition
of social problems and reassessment
of sociological practice. Covered in
the paper are: affirmative and critical
agendas for witnessing, witnessing as
an operational worldview, searching
for what is working and passionately
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supportable even when much is failing,
and a review of witnessing in the
collective life within Big Bend People
and Goats during its history since its
formation in 1988. Passion and craft
are viewed as sources of credibility and
authenticity or integrity, refinements
in the social analysis of contemporary
social problems. A note can be added:
This chapter provides an overview of the
entire period from 1988 to the present
and might be reread after completing
the book for another look at the odyssey
with shifting perspectives in the social
inquiry.
First Period in Odyssey
Chapter 2 What to Lead with in
Dairy Goat Development.
A preliminary paper circulating
among the four authors of an upcoming
paper on leadership in three regional
areas. In exploratory analysis, answers
to what to lead with in development
programs included: research, money,
animals, and technology. Weaknesses
of each are reviewed when viewed as
the single factor for leading the way. For
purposes of our development efforts the
place to begin is with the people who
raise goats.
“The greatest advances in
development would come if …. groups
are given primary importance. The
proposal might be that only as the
collective life within them (groups of
goat raisers) is revitalized will lasting and
significant improvement in goat keeping
and goat-keepers be likely.”
Chapter 3 The Leadership Factor in
Dairy Goat Development Projects and
Regional Areas.
Each of the four authors had
performed leadership roles in one of
the dairy goat development projects
or regional cases studied: an ecological
area in a southern coastal area of Peru
where development is initially through
kinship relationships, an area centered
in Delicias in the State of Chihuahua,
Mexico, where development is primarily
through an expanding network of goat
raisers, and the Big Bend area of West
Texas where development is through a
nonprofit association and a commercial
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co-operative. Field work was done from
1989 though 1991.
For the analysis, four leadership
roles were explored in each of the cases:
innovative (or intellectual), promotional
(or entrepreneurial), facilitative (or
participatory), and operational (or
bureaucratic). Leadership strengths
and weaknesses are seen in each of the
cases to reveal what is being neglected
in development programs. Of interest
were such questions as where the
dedicated individuals come from, who
attempts these collective efforts, and
what additional challenge participatory
enterprises, so important in depressed
areas, place upon certain leadership
roles, for example, why some leaders may
be “tired and discouraged.”
(At this time when plans were being
made for a government sponsored goat
development project no one among
sponsors suspected how challenging
participatory leadership would actually
be in a local development project. See
the later paper “Comparative Study
of Two Community Development
Enterprises in Border Areas between
Mexico and the U. S.”, February 5-9, 1994.
Chapter 4 Leadership Roles in
Participative Organization.
This paper summarizes the
background preparation for a grant
supported research and development
project in the West Texas area. The
preparation includes reviews in current
publications, periodic reports on
development projects, and several
field trips to development sites, as well
as continuing direct correspondence
with the founders and directors. At
the conference where the paper was
presented an unofficial message was
received that the West Texas project had
been approved.
Chapter 5 Comparative Study
of Two Border Area Community
Development Enterprises.
(from the final section) ” . .. Both
of the cases . .. were perpetually in a
struggle against opposition from outside
and sometimes from within -- a struggle
for survival. In both were communitybuilding processes. That is the bright
side, but there is also the struggle that
can become a dark side, leading to the
deconstruction of the enterprise, its
demise or to an irrelevance to future
community development in the region.”
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Bringing Grassroots and Elitists Together
Chapter 6 Restoring Goats to
Agriculture in the Big Bend Area of West
Texas.
This paper was written at a
midpoint in the journey while the
vision of restoring goats to the region
was considered a viable goal. Several
important adjustments had already
been made. The goal was diversified
agriculture, which traditionally had been
what had worked in the region, as in
much of the Chihuahuan desert regional
area in which it is a part. Sustainability
as a goal was taking the realities of the
desert region into account. A field of
goat raising was not to be fragmented
into animal breeds or divisively separated
into the variety of products in the field,
such as fiber, meat, and dairy. It was still
possible to think in terms of (three) goatherd centers of breeding and research
efforts within the region. The operational
worldview was substantially toward
rescuing through new and evolving
programs of development. The content
was associated with the five key words:
high mountain deserts, diversification,
restoration (although not a return to the
past), strategic planning, and unified
industry (in contrast to a fragmented
field). Awareness of the opposition to
agriculture from within the region and
from outside sources was increasing,
for example in offers from sources that
may “help you fail.” Sustainability for
quality production still seemed to be a
possibility.
Chapter 7 Collaborative Research at
the Grassroots.
A distinction is made between
“participatory research” and
“collaborative research” at the grassroots.
From the abstract: . .. professionalization
of “participatory research”’ has left
the academic sociologist at least two
routes to take. One is to move into the
professional role of the facilitator and
the other is to become a social activist.
Desired statuses may be withheld but
legitimacy is possible. What is missing,
or merely hidden or taken for granted in
successful ventures, are more innovative
leadership roles to build alternatives
in agriculture or in some other sector
where privileged groups have lost
relevance and/or credibility. To do what
needs to be done, given the formidable
nature of the forces that depress an
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industry, may come from believable
citizens working with other grassroots
collaborators. In times of deep and
widespread mistrust, every academic
field needs these trusted citizens. Some
people with an academic background
can enter citizen relationships and,
with past experience collaborating
with professional colleagues, help
create grassroots programs and initiate
survival and revitalization strategies that
strengthen volition. The publication by
professionals interested in building elite
specialties can seriously neglect these
essential requirements.
Reviewed in outline are reading
and reporting sources that over a ten
year period led to the rethinking about
participatory research.
Chapter 8 Assurance of Safety of
Natural Unprocessed Milk.
The original paper was written by
BBPG participant William S. Hedrick in
1998 and then entered into an exchange
of messages with the Milk Division of
the Texas Department of Health. (In
2001 a relationship between BBPG and
the Milk Division was established to
seek cooperative exchanges. The first
and only exchange on this issue was
between a coordinator from the Milk
Division and William S. Hedrick. The
subject was Hedrick’s essay on safety in
the production and sale of unprocessed
goat milk. Following the essay below
will be selections from the exchange in
the Goat Bulletin, Volume 7, Number 1,
September, 2001, pp. 11-12. )
Chapter 9 Exploring the Nature and
Potential of Grassroots Certification
programs for Bringing Change to Animal
Agriculture.
This paper describes what may be
one of the highest points in the history
of Big Bend People & Goats as a research
and development band of goat raisers.
The group of grassroots goatraisers
still had representation in the state
legislature. The State Representative was
still arranging meetings for us with the
bureaucratic regulators. Sponsorship
from the Lieutenant Governor of
the State still seemed to be holding.
Rescuing the goat agricultural field was
the operational worldview. A hard won
achievement in social analysis was the
application of major craft in sociological
imagination – the bringing together
of grassroots and elitists, the sides of a
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dichotomy which belonged together but
were kept apart, sometimes by insisting
upon divisive differences. This was an
internal development within the band
that took four years to achieve.
There was awareness that a
grassroots program without a grassroots
movement behind it needed sponsorship.
While the outlook is upbeat or hopeful
there is a sense that struggle continues:
the field or industry is “economically
depressed and real people are caught up
in power grabs to depress it further.”
“A Grassroots Certification Program
for Workers in Small Goat Dairies
in Texas.” This was a handout that
accompanied a poster exhibit presented
at the 7th International Goat Conference,
Tours, France, in 2000.
A summary states: Goat raisers
rallied behind one legal goat dairy in
the area while continuing to operate
illegally or producing only for their own
consumption. A development strategy
included a worker initiated certification
program for dairy workers. Informed
support for production of the highest
quality milk would be made available,
something not provided by the state’s
regulatory agency. For case analysis:
nature of the program, its impact upon
relationships, and contrasting views of
elitist and grassroots participants.
Chapter 10 Grassroots and Elitists:
Where Are We?
Presented at the fourth meeting with
the Milk and Dairy Products Division of
the TDH, March 24, 2000.
After reviewing the background
for the meeting, headings include
Grassroots and Elitists, A Summary
(of types of Goat Dairy Operations
in Texas), Laboratory Testing, and
Cooperation Proposals. An Appendix
presents 12 objectives of goat raisers.
Chapter 11 A Grassroots Critique
of the Grade A Pasteurization Milk
Ordinance.
Views of the grassroots and elitists
are contrasted, the claim that the PMO is
a creation of the grassroots is challenged,
and critical views by grassroots
producers are presented.
Shifting toward Sustaining and
Witnessing Operational Worldviews
Chapter 12 What Grassroots Goat
Raisers in the Three Municipal (County)
Border Area in the Mexican State of
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Chihuahua Have Going For Them.
The following at the end of the paper
is a summary of ”What the goat raisers in
the northern district of Chihuahua have
going for them”:
Even at the darkest times
disadvantaged grassroots people can
identify themselves as a privileged people
if showcase operations are established
somewhere in the area. The Santiago
Lujan Carrasco 40 acre ranch on the
edge of San Carlos is such a place.
The goat raisers in the northern
district are assessing their needs in terms
of consumption of goat products. That
appears to be something positive going
for them. Perhaps they are more likely to
stay on track – not be led off on a status
detour to cover up weaknesses in what
must sometime become a goat industry.
. .. if they select the right animals for
their animal agriculture – goats fit the
Chihuahuan desert region environment
better than cattle.
. .. (There) is more than one objective
in raising goats. Goats are raised for both
milk and meat.
The producers are themselves
consumers --- the surpluses in
production are sold on the market.
A market for selected dairy and
meat products exists and producers have
access.
Excessive government regulations
have been avoided – through supportive
leadership, operations have not been
driven underground – cooperation
in these programs is widespread. For
example, Brucellosis, a serious health
problem, can be eradicated.
Goats are part of the lives of the
people for generations so that the
building of a goat industry does not
encounter the active resistance it
receives in societies under the influence
of European cultures.
They have adopted a subsistence
production and sales system consistent
with real opportunities rather than
overselling and misrepresenting for an
elite commercialism (for those who are
blessed with the science of agriculture,
high status, and productive animals).
Goat raisers have a high level of
camaraderie among themselves that
results in support of each other within
the occupation.
The goat raisers in the northern
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district live in an underdeveloped part of
the world where an available leadership
(where it is coming from – even from
the government) appropriately attempts
to build an industry through small
producers.
The goat raisers have not abandoned
grassroots knowledge that saves them
from dangerous consequences – the loss
of food for themselves and of surpluses
for sale to others.
(What should be added to this
list is a family system that builds upon
extended families. )
Chapter 13 Assessing the Impact of
a Positive Presence for Goat Raisers and
Their Animals.
Participation in public events,
such as the local Christmas parade, is
reviewed against the background of
relationships of the band of goat raisers
within the three county areas and against
the highest aspirations of the group. A
vision of restoring goats to the region
and establishing a community center
were still expressed as possibilities for
the group’s agenda.
Chapter 14 Searching for Passionate
Commitments to Goat raising that
Persist even after Commercial
Opportunities Require Subsidies for
Survival.
This is a descriptive survey and a
social analysis of Texas goat dairies with
permits to produce and sell unprocessed
goat milk. After presenting a background
statement about the Texas system of
legal goat dairies several topics outline
the presentation. These are: a descriptive
review of the six dairies, and an analysis
of commitments to the field of goat
dairy production: celebrating family life,
health commitments, charitable service,
enhancement of breeding program,
commercial interest when incorporated
into a diversified production program,
and trying to create and preserve a
foundation for a goat industry.
While the six legal dairies represent
a variety of possible contributions to a
field of agriculture, the solidarity is still
lacking for mobilization and revitalizing
the field.
Chapter 15 How Producers on a
Small Alternative Farm or Ranch Can
Breed for a Quality Goat Herd.
The operational worldview in
Continued on Page 36
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Continued from Page 35
this paper is characteristic of that in
sustainable agriculture to produce
highest quality products.
From the abstract: From a
background in diversified alternative
agriculture and experience as a breeder
of different goat breeds, guidelines are
drawn from building top quality goat
breeds. Rejected is any trade association
claims that one breed is superior to
all other breeds. The recommended
guidelines may apply to any and all goat
breeds. Outstanding small breeds in
alternative agriculture may come from
a series of crosses to get dual-purpose
animals (meat and milk). Achieving top
quality is not difficult to achieve. Most
goat raisers could achieve it, although
goat raisers may not set forth clearly
enough what they are breeding for
and are not willing to do the necessary
culling. Heritability or repeatability is
a major variable. Taken into account

is efficiency in converting feed and
forage into desired outcomes, judged
differently: from milk produced, to the
fiber harvested, and, in the case of meat
animals, the hanging carcass.
Chapter 16 Diversification in an
Alternative Approach to Goat Raising
in the 9th Agricultural Development
District, Ojinaga, Chihuahua, Mexico.
Sergio Gallegos, the author, is a
government employee in the state of
Chihuahua within a developing country.
He works with a team of employees that
administers the government programs
and seeks additional resources such as
those that come from Big Bend People &
Goats. He is a board member (Director)
with academic credentials, but he also
is a worker in agriculture himself - a bee keeper. The team relies heavily
upon knowing people within extended
families.
Chapter 17 Looking for Food
Produced Locally for Local Consumers

within the 9th Agricultural Development
District, Ojinaga, Chihuahua, Mexico.
This paper describes the agricultural
area and reviews cattle production,
cabrito and cheese production, goat
raising in the area, and bee honey and
pollen production, local sales, and the
role of government.
Chapter 18 A Model for a
Sustainable Farm on Small acreage: Self
sufficiency on Three to Five Acres.
Leo N. Uher, the author, is a Director
on the BBPG board and a member of the
executive committee. His background
is that of a successful business
entrepreneur in the “old school” where
trusting others in the business world was
a necessary and reasonable expectation.
In this paper he once more speaks
from the perspective of the worldview
of sustainable agriculture -- one of the
three set forth at the beginning of this
publication.

The name Buzz comes
from a statement by Michael
Mayerfeld Bell in his book
Farming for Us All: Practical
Agriculture & the Cultivation
of Sustainability. Bell says that
most people who farm do it for
the buzz (pp 121-122). If buzz
is raised to the abstract level of
sociological concepts, it can be
called voluntarism and then
related to every other concept in
the discipline. If someone asks
George Floro why he raises goats
he can now just say the answer is
in the name of the goat!

The goat pictured on the front
cover is from Don Bryant’s herd.

Page 36

April 2007

The Goat Bulletin

